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HUMAN CAPITAL AND HUMAN POTENTIAL:
THE QUESTION OF INTERACTION IN CHANGING SOCIETY

The article deals with the issue of relationship between economic and educational systems. It focuses on the features
of this relationship at the time of transformational processes in society whose existence is based on human knowledge
and the ability to apply it in real life. The author underscores that knowledge is a component of “human capital” and “human
potential” concepts.

The purpose of the article is to describe interaction between the concept of “human capital” and that of “human potential .

To accomplish it, the author set the following objectives: to describe the content and the meaning of the term “human
potential”; to describe the components of accumulated human potential; to focus on the knowledge component as one
of the main components of pedagogical theory and to raise issues of interaction of “human capital” and “human potential”
in the context of modern society.

To research the issue the author used the following methods: the method of collection and analysis of literary sources
related to the topic, the method of summarizing data, the method of systematization, and the method of synthesis
of theoretical positions.

The author concluded that the accumulated human potential, whose components are natural human potential and human
capital, is determined by the combination of internal and external factors (natural predispositions acquired in the process
of developing and improving personal and professional qualities, investments into persons and the enterprise). Knowledge
itself is capital only when investing it into the specific production or sphere can bring economic benefits for its holders
and ensure efficiency of the enterprise as a whole.

The prospects for further research lie in the study of conditions that educational institutions create for further

accumulation of human potential by students.

Key words: knowledge component, knowledge economy, development, professional qualities, employee.

Introduction

The human civilizations is facing unprecedented
challenges — financial, economic, medical, social,
environmental and so on — driven by accelerating
globalization and a faster rate of technological
developments. At the same time, those forces are
providing us with new opportunities for human
advancement and development. The future is
uncertain and we cannot predict it; but we need to
be open and ready for it.

Threats, risks and challenges on the global
community agenda change dramatically. Until
recently, these were the threats of nuclear conflicts,
technological disasters, terrorism attacks, climate
change, lack of food and drinking water etc. In
the Human Development Report 2019 published
for the United Nations Development Programme
(UNDP) an urgent problem is designated as
inequalities in income and wealth, gender, social

norms and power, environment and many others
aspects of human being [Human Development
2019 : 352]. Today, the most pressing issue in
the world is the pandemic of coronavirus that
impacts billions people and has catastrophic
consequences for the economy.

This makes us radically rethink
the role and importance of science and education in
the modern world, the responsibility of politicians,
the academic community, and representatives
of the media, the general public and each person
for the results of their activities.

Man is the object of study of various sciences
and, accordingly, is studied in different planes. In
the context of a particular discipline, psychological
(based on individual characteristics), social,
and economic aspects of his life are subject
to understanding. These aspects have a close
relationship with the philosophy of his being
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and the processes of formation of the necessary
basis in the form of knowledge, skills, experience,
competencies, which are considered by pedagogical
science. Their relevance to modern needs is
the basic platform, the presence and formation
of which will create potential opportunities for
self-realization of the individual.

Self-realization is possible on the basis
of a well-organized system of human knowledge,
that is considered as a component of human capital
by classical scientists and modern researchers.

That is why the following works became
the foundation of our research:

— R. Solow [Solow 1957] and J. Mincer
[Mincer 1958], who introduced the concept
of human capital into academic discourse;

— Nobel Prize winners in economics T. Schultz
and G. Becker [Schultz 1961; Becker 1964], who
became the founders of the theory of human
capital;

— J. Mokyr [Mokyr 2004], who studied
the historical origins / roots of the knowledge
economy;

— foreignscientists who studied issues related to
the development of human capital in the conditions
of modern development of society [Goldin 2016;
Pettinger 2019], its importance in the formation
of future generations [Amadeo 2019], also related
to the growth of the human capital index in various
countries [Kraay 2018; World Development 2018;
Yarova 2018].

The works of the authors of the post-Soviet
period presented in our study are devoted mainly to
the interpretation of the “human capital” concept
in the context of their own research. We need them
to show the variety of formulations of this concept
in the scientific discourse.

The purpose of the work is to describe
the interaction between the concept of “human
capital” and the concept of “human potential”.

To accomplish it, the author set the following
objectives:

— to underscore the importance of relationship
between economic and educational systems by
generalizing the formulations of the ‘“human
capital” concept in classical works and in the works
of modern foreign authors and scientists from
the CIS countries;

— to describe the content and the meaning
of the term “human potential”;
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— todescribethecomponentsoftheaccumulated
human potential;

— to focus on the knowledge component as
one of the main components of pedagogical theory
and to raise issues of interaction of “human capital”
and “human potential”.

Materials and methods (methodology)

To research the issue we used the following
methods: the method of collection and analysis
of literary sources related to the topic in order to
form a holistic view of the level of development
of this problem, the method of summarizing data to
form own view and set a research goal; the method
of systematization in the study of the “human
capital” concept in classical and modern sources;
and the method of synthesis of theoretical
statements in order to describe the relationship
between the term “human capital” and the term
“human potential” and to highlight the components
of the accumulated human potential.

Results and discussion

Dynamics of global changes in the world
economy and, as a result, in social field and way
of life have brought to understanding of education
value as a strong trigger of regulation
and implementation socio-economic challenges,
being in front of society. Evidence of that fact is
humanactivities—oneoftheeffective factorsoftheir
development and subsequent economic increase,
due to basic training and self-improvement,
was confirmed by researches of World Bank.
According to analytical reviews was made
a conclusion that factors of economic increase
as a percentage are [Formation of 2003]: natural
resources (20%), physical capital (16%), human
capital (64%) which formation and development
is determined by level of education, human
ability and opportunity to use them in different
fields of life activity for satisfaction of own needs
and needs of society.

As C. Goldin is rightly noted the concept
of human capital goes back at least to Adam Smith.
In his fourth definition of capital he noted: “The
acquisition of ... talents during ... education,
study, or apprenticeship, costs a real expense,
which is capital in a person. Those talents are
part of his fortune and likewise that of society”.
But the earliest formal use of the term “human
capital” in economics is probably by Irving Fisher
in 1897 [Goldin 2016 : 55-86, 56-57].
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At the end of 1950, the concept of human capital
began to gradually enter into academic discourse
thanks to the works of R. Solow “Technical
Change and the Aggregate Production Function”
(1957) [Solow 1957 : 312-320] and J. Mincer
“Investment in Human Capital and Personal
Income Distribution” (1958) [Mincer 1958: 281—
302]. In 1961 T. Schultz published his classical
work “Investment in Human Capital” [Schultz
1961 1-17]. In 1964, Nobel Prize winners
and University of Chicago economists Gary
Becker and Theodore Schultz created the theory
of human capital. Becker realized the investment in
workers was no different than investing in capital
equipment, which is another factor of production.
Both are assets that yield income and other outputs.
Becker’s research focused on education. His found
that 25% of the rise in U.S. per capita incomes from
1929 to 1982 was due to increases in schooling
[Amadeo 2019].

Very close to this reasoning is the approach
proposed in 2004 by J. Mokyr in the work “Gifts
of Athena: Historical Origins of the Knowledge
Economy” [Mokyr 2004 : 376]. In knowledge,
the focus of attention has shifted from the question
“What is this?”” looking for the answer “How does
it work?”

Today the index of human capital considers five
indicators: the survival rate of children under five
years old; survival rate of adults from 15 to 60 years
old; the duration of school years for children;
quality of education; percentage of children without
developmental delays. “Human capital is the health,
skills, knowledge and experience of the population.
Investing in people in the form of food, health care,
quality education, creation of jobs and professional
development helps to develop human capital,
which is crucial for elimination of extreme poverty
and forming a more socially cohesive society,” —
the World Bank said [Yarova 2018].

There is another definition. According to
the OECD, human capital is defined as: “the
knowledge, skills, competencies and other attributes
embodied in individuals or groups of individuals
acquired during their life and used to produce
goods, services or ideas in market circumstances”.
Factors that usually determine human capital:
Skills and qualifications; education levels; work
experience; social skills — communication;
intelligence; emotional intelligence; judgement;

personality —hard working, harmonious in an office;
habits and personality traits; creativity; ability to
innovate new working practices/products; Fame
and brand image of an individual. e.g. celebrities
paid to endorse a product; geography — Social
peer pressure of local environment can affect
expectations and attitudes [Pettinger 2019].

Formed view on human nature at the same time
as an object of investment and a subject of activity,
possessing potential and ability to transform
obtained knowledge and skills in order to transform
own lives and the lives of society, determined
the emergence of the definition of “human
capital” [The economics 2006 : 34]. At the same
time, the essence and content of the concept
of human capital is very complex, multifaceted
and contradictory. Lack of clear understanding
of the structure of human capital, its components,
their interaction and mutual influence, leads to its
understanding of how:

— generalized characteristics (psychological,
medical, cultural, intellectual, professional)
and qualities of an individual that give the opportunity
to be competitive [Roschina 2008 : 4-7];

— complex of components (health, motivation,
ability, knowledge), have formed or accumulated
during the human life [Dobrinin 1999 : 164-170];

— conglomerate of intelligence, education,
learning, experience, energy, initiative, habits as
factors that determine and have a significant impact
on the cost of marginal product cost [Frank 2007 : 51];

— a wide range of personal qualities, which
presence and level of formation provides a certain
income in various areas of life [Erfurt 2009];

— investing in a process of increment of both
mental and physical person’s abilities [Lucas
1988 : 17-19];

— whole consisting of a certain number
of components, among which: innate abilities,
motivation, abilities, qualities of an individual,
knowledge, level of education and qualification,
work experience, health status, ability to create
personal and public benefits, generate income
[Khannanova 2009];

— investments of capital which purposeful nature
of the investment is ensured by the sum of the skills
generated by the individual on the basis of the obtained
knowledge that they can realize due to their abilities
and qualities (intellectual, psychological, physical)
[The economics 2006 : 49];
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— component  of  intellectual  capital
[Doroshenko 2007];
— some combinations of groups factors

determining character and course of work among
which: individual’s ability to obtain knowledge,
his desire / intention to use and share them together
in order to improve the society and man’s welfare
and quality because of which this activity is carried
out [Phitzenz 2006];

— indicator of the highest productivity of human
labor in society, training and education, science,
culture, intellectual property, informatization
of life [Korchagin 2004 : 83-90].

Under the definition of ‘“human capital”
researchers usually understand the type of capital,
the characteristics of which for a particular worker
can be physiological, personal, professional
competence, as well as the level of his psychological
development [Maklakova 2010 : 63].

Its distinctive features, according to the views
of the classics, are as follows:

— difference and similarity with the physical
in the context of the processes of aging, and also
the necessity for maintenance, care and repair;
inseparability from a person as his carrier;
the ability to increase efficiency from various types
of individual activities in the economic and non-
economic fields [Becker 1964];

— form of capital reproduction that may become
obsolete, depreciate and deteriorate due to various
reasons (including unemployment, which reduces
the use of skills that were previously obtained by
employees) [Schultz 1961].

In general, analysis of economists’ researches
who studied problems of human capital showed
the relationship of the content of this definition
with the education, abilities, skills, and human
knowledge [Garavan 2001], their accumulation
in the process of receiving education by
an individual at various levels [De la Fuente A
2002], their behavior, attitude and competencies
[Rastogi 2002], features which allow them to
produce goods and services [Thurow 1970],
creating new knowledge and constructs [Romer
1990], and social, economic, personal well-being
[Rodriguez 2007] based on available knowledge.

The emphasis on the knowledge component
of human capital has led T. Shultz to the conclusion
that having a useful skills and knowledge does not
always allow usto perceive them as a form of capital,

as well as recognizing this capital as “an important
part of the product of a conscious investment”
[Schultz,  1961].  According  organization
of production, management and modern researchers
[Managing Human 2002 : 110] the difference in
employee productivity is explained by different
levels of investment in them, after all, an interest in
investing arises on the condition that much greater
profit is obtained from investing in such resources.

This position again confirmed by the T. Shults’s
views [Schultz 1961] that human resources
have quantitative and qualitative characteristics.
Quantitative characteristics include: the percentage
of people employed in production; the length
of time required completing a specific task;
employees doing “useful” work. Qualitative
characteristics are represented by knowledge,
skills and “similar attributes”, which, according to
the author, influence on the individual’s ability to
realize activities productively. The costs associated
with their expansion create a positive rate of return
and increase the value of a free person work.

T. Shults [Schultz 1961] also paid attention on
the fact of insufficient investment in human skills
and knowledge in comparison with investments in
inhuman capital, recognizing this discrepancy as
a rule rather than an exception: “Where the capital
market serves human investments it is subject
to more imperfections than financing physical
capital”. But the high level of knowledge among
subjects of labor has always been recognized as
an indicator of the economic power of a nation
and at the same time, as a means of stimulating its
economic increase [Kiker 1966 : 85].

In a similar vein, studies of modern authors
have been performed. It their writings is affirmed
the idea that people investing in their development,
have the opportunity to expand the range of their
choice in various areas of their life and improve
the level of both personal and social well-being as
a certain system consisting of economic, political,
environmental, social, spiritual, psychological
components and emphasis on which was made in
the A. Klymonova’s work “Welfare of the population
as a target guideline of the state: the nature,
elements, factors of welfare” [Klimonova 2016 :
62]. We agree with the position of a researcher who
considers this category through the prism
of qualitative and quantitative characteristics.
Qualitative characteristics reflect the nature
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of the relationship between objects and subjects
of labor and the degree of their satisfaction with
life, while quantitative (economic) characteristics
allow us to judge its level. Among the markers
of welfare, the author points out the phenomena
of wealth and poverty, this can be considered in
the context of the action numerous factors. We focus
on the characterization of social and psychological
factors presented in this work [Klimonova 2016 :
64], which tend to appear on two levels: macro-
andindividual. So, theappearance ofthe social factor
at the macro level reflects the level of development
healthcare and education systems, as well as
the general system of moral values and traditions
of the population. On an individual level, it is
an indicator of a person’s mentality, his social
status, the quality of his education, his profession
and the degree of proficiency in professional
competencies, occupation, and qualifications.

The action of the psychological factor on
an individual level characterizes the personal
qualities of a person, the formation of his life
position, ambitiousness and consumer behavior.

As we see, the display of the relationship
of the presented factors indicates the ability
of the system to develop through acts of the man’s
diversedevelopment,thebasisofwhichisknowledge.

We support the author’s convictions [Klimonova
2016 : 65] that a low level of population knowledge
leads, respectively, to a low level of well-being
and initiates the display of the next threats in
society: economic (decline in economic activity
and economic growth in general); socio-political
(dissatisfaction with government, escalation
of social conflicts, increase of crime, the risk
of coups and revolutions); demographic (reduction
in fertility, decrease in population and life
expectancy, deterioration in the educational level
of the population); information technology
(difficulty in accessing to the information for
population, reduction in funding).

As known, various types of activities are source
of knowledge, as the basis of human capital,
a means of developing its potential and form
of investment. So, T. Shults [Schultz 1961] paid his
attention on: the functioning of medical institutions
and the scope of their services, including
expenses affecting person’s vitality, their energy,
endurance, life expectancy in general; multilevel
formal education (primary, secondary and higher

education); training employees at the workplace in
the field of industrial production through investment
companies;  training  programs, including
continuing education programs for adults, which
is not related to the activities of firms, especially
in the field of agriculture; population migrations
caused by the need for employment.

We would also like to draw attention to
the fundamental work of R. Floud et al. “The
Changing Body: Health, Nutrition, and Human
Development in the Western World since 1700”
published in 2011 [Floud 2011]. The authors
based on research and comparative analysis on
large historical material showed the relationship
ofbiological, demographic, and economic variables
from fragmentary data and long-term trends in
nutritional status, mortality, and economic growth.

InG.Becker’sclassicstudy[Becker 1964]depicts
the nature of changes that are direct consequence
of investing process in the development of human
skills and knowledge. Scientists draw an analogy
between investments in equipment and the business
sphere and investments in training and education
of an individual. Proving the need for investment in
human education and considering their economic
efficiency, the author points out on the existence
of'a close relationship between the age, experience,
and the level of received income.

Improving physical and emotional health is
also recognized by G. Becker [Becker 1964] as
one of the effective methods investing in human
capital. Besides, an indication that emotional
health is an important determinant of his income
is an incontrovertible fact in the modern world.
Weighty arguments, proving the need for
investment in health is presented in the documents
of the Europe Regional Office of the World Health
Organization (WHO) “Health 2020” [Health 2020].

As modern researchers emphasize [Managing
2002: 110], investments related to the workers’
education and training without giving up work, as
well as investments in the field of health care and in
areas involving great employment opportunities
for future employees, are considered as long-
term investments, which in the future can bring
significant profit.

The process of maximal knowledge using,
available to employees, or possible largest
number of employees with such knowledge, in
modern sources [Stewart 2007 : 135] received
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an interpretation of a possible way to increase
human fund.

Understanding of human capital as a set
of means invested in the process of development in
order to build up human potential [Schultz 1961],
and T. Shults point out [Schultz 1961] to the well-
known fact, that the innate human potential is
determined by the set of human genes that he received
from birth, has led us to the need to give some
explanations of the development from the attitude
of psychological and pedagogical disciplines.

In pedagogical science, issues
of human development (including his innate
and acquired qualities) are considered through
atriad of factors /causes proposed by J. Schwanzara
[Schwanzara 1978 : 17]. Among these factors
which influence on individual development
process, researcher points to environment,
parenting and heredity, offering as an ideal option
to consider them as sides of an equilateral triangle,
the basis of which is heredity. Focusing on the fact
that none of these factors can be considered outside
interaction with others, the author pays attention
to their possible nonequilibrium mutual influence,
the consequence of which is the inharmonious
man’s development. In this way, inherited from
parents’ predispositions which may take shape
of ability or may not, get its bright color under
the influence of two other external causes —
education and the environment.

Psychologist V. Petrovsky [Introduction into
Psychology 1996 : 468-469, 473] point out
the non-identity of abilities with knowledge, skills
and abilities of a person, emphasizes that they act
as opportunities for acquiring appear in activities.
Considering issues related to the qualitative
and quantitative characteristics of abilities, author
focuses on the conditions that allow detecting them
[Introduction into Psychology1996 : 469], among
which he emphasizes the interest of the family,
school, work collective in their development,
organization of the training process and subsequent
activities in the work collective.

The process of developing abilities as “properties
of functional systems” that allow a person to realize
individual mental functions that have an individual
degree of display and are expressed in a qualitative
singularity of the processes of development
and implementation of activities [Pedagogics
2005 : 546] can be “strengthened” by the economic

component through appropriate investments in
people [Schultz 1961] in the process of performing
a specific socially significant type of activity.

Analysis of a wide range of human activities
has shown that on probation all abilities can
be combined into two large groups - general
and special [Introduction into Psychology 1996 :
475]. Accordingly, their implementation is ensured
by general and special personality traits. Particular
interest for us represent general mental abilities
and such qualities of the mind as activity; systematic;
criticality; speed of mental orientation; width depth
and independence of thinking; analysis and synthesis;
the argumentativeness and evidence necessary
for implementation various activities [Krutezky
1972 : 141; Pedagogics 2005 : 546]. Naturally, these
opportunities and their subsequent development
are coupled with external factors, among which —
training and education that accompany the individual
in the family, at the enterprise, in society in general
[Becker 1964].

The mental abilities of a person obtained
and developed by him can also be considered as
human fund [Dolan 1992].

In the context of the analysis T. Shults’s
[Schultz 1961] and G. Becker’s [Becker 1964]
works particular interest for us is presented vision
of the concepts correlation “human potential”
and “human fund” by researcher E. Maklakova
[Maklakova 2010].

The author claims that human potential
(natural) with investment in a person (human fund)
is an accumulated human potential which can be
implemented in the field of family relations, social
and labor activities [Maklakova, 2010 : 59].

In the context of the individual’s labor activity,
the emphasis is on the characteristics of labor
potential, among which: qualification potential,
reflecting the level, quality and level of preparedness
of the employee for work; psychological potential,
including individual’s particular world outlook
the level of his mental development and state
of mental health; physiological potential, which is
anindicator ofthe general human health [Maklakova
2010 : 62] the features of which can be endurance,
ability to work, effective implementation of their
labor functions and responsibilities, providing
the society and individual’s social well-being.

Following E. Maklakova’s logic of the research
and basing on the T. Shults’s and G. Becker’s key
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points of the study of human fund we think that
components of the accumulated human potential
are: innate potential; labor potential, including
physiological, psychological and qualification
potentials-components; investments invested in
the development of the individual.

The components of the accumulated human
potential in graphical form can be presented in Fig. 1.

Innate potential

Fig. 1. Components of accumulated
human capital

In our work, the qualification potential as part
of the labor potential of the employee, we propose
to consider through the prism of the definition
of “qualification”.

In the interpretation of this concept [Short
Pedagogical Disctionary 2007 : 55; Pedagogics
2005 :230-231, Pedagogical Disctionary, 2005 : 57]
the main emphasis is on the human abilities which
level of development allow him as an employee to
carry out certain functions of a certain level of diffi-
culty in a particular type of work. Thereby, the level
of this abilities development determines the level
of individual’s preparation for any type of labor.

Abilities and employees’ skills formed in
the process of activity determining their level
of qualification besides such indicators as work
experience in the context of specialty, age,
level of education, resources invested in staff’s
development according to modern scientists
[Tuguskina 2009 : 43], are indicators that reflect

the process of studying and evaluating human
fund. For example, evaluating profits made by
investing in staff, researchers [Lesnikov 2009 : 47]
focus on two aspects of these investments: social,
interesting to subjects of labor and commercial,
reflecting the interest of the enterprise.

Conclusions

All of the above allows us to make the following
conclusions.

1.  Studying the relationship between
economic and educational systems is complex
and multifaceted. The features of this relationship
are the following: on the one hand, education is
the main factor in the economic development
of the state, on the other, it is a source of scientific
knowledge and continuous growth of people.

2. The relevance and value of such a product
as knowledge are determined by the expectations
of employers to obtain economic benefits from its
use and determines the amount of investment in
the development of human potential in the modern
labor market.

The development of human potential is based on
expanding the spectrum of its use by an individual
and such traits of his personality that allow carrying
out certain types of professional activity.

3. The accumulated human potential whose
components are natural human potential and human
capital, is determined by the combination of internal
and external factors (natural predispositions
acquired in the process of developing and improving
personal and professional qualities, investments
into persons and the enterprise).

4. Knowledge itself is capital only when
investing it into the specific production or sphere
can bring economic benefits for its holders
and ensure efficiency of the enterprise as a whole.

Skills and abilities of an individual formed on
the basis of knowledge acquired by him represent
a vivid picture of a person as an employee
and are one of the criteria for assessing his
capabilities and an ability to perform certain types
of professional activity.
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KAITITAJI JIOAUHHA TA MOTEHIIAJ JIIOAUHU: IATAHHS B3AEMOII
3A YMOB CYYACHOI'O PO3BUTKY CYCHIJIbBCTBA

V crarTi BUCBITICHO MPoOIeMy BUBUCHHS B3a€MO3B’ 3Ky EKOHOMIUHHX 1 OCBITHIX cHCTeM. 3po0JIEHO aKIeHT Ha 0CO-
OMUBOCTAX IIHOTO B3Aa€EMO3B’SI3KY B €MOXY TpaHC(HOPMANifHUX MPOIECIB Y CYCHUIBCTBI, MIAIPYHTSIM iCHYBaHHS SKOTO
€ 3HAHHS JIFOIMHHY 1 BMiHHS 3aCTOCOBYBATH iX Y IPAKTUUHUX Cepax AisIbHOCTI. BkazaHo Ha Te, 1110 3HAHHS € CKIIa0BOIO
YACTUHOIO TIOHATH «KAIiTasl JFOIUHNAY» Ta «IOTEHIIA JFOJUHN.

Merta crarti mojsrana y 3’SCyBaHHI CIIBBIJHOIICHHSI B3a€MOJIl MK MOHSATTSIMH «KamiTal JIOAWHUY Ta
IOTEHII A TIOTUHNY.

Jlnst 1i peanizarnii Oy/i mMocTaBieHi Taki 3aBIaHHs: BUCBITIIUTH 3MICT 1 HATIOBHIOBAHICTh TEPMIHY «IOTEHIIIAI JIFOIH-
HID»; BAOKPEMUTH CKJIAJIHUKH HAKOTIMYEHOTO JIFOICHKOTO MOTEHIIIay; 3pOOUTH aKIICHT Ha 3HAHHEBIH CKJIAJI0BIH YacThHI
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SIK OJTHI€T 3 OCHOBHUX KOMITOHEHT MeIaroriyHo1 Teopii B aKTyali3allil MuTaHb B3a€MOJIIi «KaIliTary JTIOIHMHIY 1 KTOTEHIII-
aIy JIFOAWHW 32 YMOB CY4aCHOTO PO3BHTKY CYCIIIILCTBA.

VY nocnipkeHHI Oyan BUKOPHCTaHI Taki MeToAM: 300py I aHami3y JiTepaTypHUX JUKEpEN y KOHTEKCTi 00paHoi TeMu;
METOJl y3arajabHeHHs JaHHUX; METOJ] CUCTeMAaTH3allii; METOJ CHHTE3Y TEOPETUYHHX MOJIOKEHb.

Byno 3po6neHo BUCHOBKH MPO Te, I10: HAKOMUYEHUH JFOAMHOK0 MOTEHIal, CKIQJHUKAMUSIKOTO € TIPUPOAHUIMA JIEO-
CbKUI MOTEHLiaN 1 JIOACHKUI KariTajl, BU3HAYAIOThCA CYKYITHICTIO B3a€MOJii BHYTPILIHIX 1 30BHILIHIX (akTopiB (Bpo-
IDKEHUX CXUIBHOCTEH, MPUIOAHUX y MPOIECi PO3BUTKY il HIOCKOHATIEHHS OCOOMCTICHHX, a TAKOXK MPOQeciiiHuX puc
1 IKOCTEH Ta IHBECTHIIIH Yy JIFOAWHY 1 B MIANPHEMCTBO); 3HAHHS caMi 0 o0l € KariTajaoM 3a YMOB, IO 1X BKJIaJIaHHS
Y KOHKPETHE BUPOOHHUIITBO a00 chepy 3MOXKe TPUHECTH EKOHOMIUHY BHTOJY JUIS iX HOCIS 1 320€3MeUnTH e(eKTHBHICT
POOOTH TiIMPUEMCTBA 3aTAJIOM.

[NepcrieKTHBY MOANBIINX TOCIIKEHb MTONATAIOTH Y BUBYCHHI YMOB, SIKi CTBOPIOIOTH 3aKJIaIH OCBITH JUIS TOANBIIO]
aKyMYJIALIi CTyACHTaMH MOTEHIiaTy JTIOANHN.

Kui040Bi c/10Ba: 3HAHHEBA KOMIIOHEHTA, CKOHOMIKA 3HaHb, PO3BUTOK, MPO(ECiiiHuX SKOCTEH, MpalliBHUK.
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